This study was conducted using a sample of Asian American male college students (N = 173) Asian American men are a marginalized population that has received very little attention among higher education scholars and masculinity scholars. Notable exceptions and pioneers among research done on Asian American men and masculinity can be found in recent years in counseling psychology and masculinity journals (Iwamoto & Liu, 2010; Liu, 2002; Liu & Iwamoto, 2006; Liu, Rochlen, & Mohr, 2005) . The invisibility of Asian American men in higher education research is indicative of the complex racial dynamics among communities of color, the model minority myth, and the predominant focus on Asian American academic performance (National Commission on Asian American and Pacific Islander Research in Education [CARE], 2010; Suzuki, 2002) .
A more complete examination of Asian American male college student experiences reveals negative effects of racial discrimination (Cress & Ikeda, 2003; Liang, Alvarez, Juang, & Liang, 2007) . In addition, factors such as the campus racial climate and family/parental expectations can contribute to lower selfesteem and, if undetected or unrecognized as a major issue, could lead to very serious consequences (Centers for Disease Control and Prevention, 2006; C. Chen, 2009; Hylton, 2008; Lam, 2009; Lipka, 2009; NBC, msnbc. com, & news services, 2007) . Drawing on studies of Asian American students at highly selective 4-year universities, the 2008 National Commission on Asian American and Pacific Islander Research in Education (CARE) report stated that "Asian American . . . students exhibit the lowest self-efficacy and self-esteem of any student group" (p. 28).
Issues of race and racial discrimination are compounded by hegemonic ideals of masculinity (Chan, 1998; G. A. Chen, 2005; Kumashiro, 1999) . Strains of gender identity are reflected in images of Asian American men, described by Espiritu (1997) "as alternatively inferior, threatening, or praiseworthy" (p. 87). Although there may be a desire to relegate Asian American men's concerns to counseling centers and clinicians, the fact that Asian American men are among the least likely to seek professional counseling services (Chang & Yeh, 2003; Liang, et al., 2007) Maryland, College Park. for the responsibility to go beyond counseling centers and into the everyday settings of college students (residence halls, classrooms, student activities, etc.).
builds a case
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Given the challenges of Asian American men, which include psychological distress and reluctance to seek help (Chang & Yeh, 2003; Cress & Ikeda, 2003; Liang et al., 2007; Liu & Iwamoto, 2006; Solberg, Ritsma, Davis, Tata, & Jolly, 1994; Sue, 1994) , the well-being of Asian American male college students is important to understand. One measure of well-being is self-esteem. Further, given that the model minority myth is racial in nature and that Asian American men are often portrayed as both effeminate and asexual, yet also patriarchal and domineering (Chan, 1998 (Chan, , 2001 Cheng, 1996; Chua & Fujino, 1999) , an investigation of Asian American male college students' racial identity and gender identity in relationship to their self-esteem would help to uncover some of the complexities of their self-esteem. The following sections provide an overview of the concepts operationalized in this study -racial identity, gender role conflict, and self-esteem.
Racial Identity
Racial identity, as defined by Helms (1993) , refers to "a sense of group or collective identity based on one's perception that he or she shares a common racial heritage with a particular racial group" (p. 3). Racial identity, as conceived in the United States, is based on differential access to resources whereby White people are in the dominant status and People of Color are in the disadvantaged status (Helms & Cook, 1999; Omi, 2000) .
The People of Color racial identity develop ment model involves five statuses through which People of Color may move as they understand their own racial identity in increasingly more complex ways: conformity, dissonance, immersion-emersion, internalization, and inte grative awareness (Helms, 1995) . Indi viduals in the conformity status hold a naïve perspective on race or do not see racial differences. Within the Dissonance status, individuals experience "ambivalence and confusion" (Helms & Cook, 1999, p. 87 ) about their racial identity; persons may acknowledge racial difference but still subscribe to the dominant cultural norms. Immersionemersion is when the acknowledgment of difference leads to a desire to reject the dominant norms and subscribe to the cultural values of one's own racial group; in this status, there is a simplification of cultural values where one's community is idealized. Internalization is when individuals may come to a more realistic evaluation of both their community and the dominant community norms. In the integrative awareness status, individuals may then take their new self-identity and apply those concepts to other aspects of their identity, thus finding commonalities and differences with other oppressed communities and taking action to combat oppression. Although Helms's (1995) model of People of Color racial identity development and its accompanying instrument, People of Color Racial Identity Attitudes Scale (PRIAS), have been broadly used and validated (Alvarez & Helms, 2001; Fischer, Tokar, & Serna, 1998; Helms, 1996; Liu, 2002; Naik, 2003; Parham & Helms, 1985; Ponterotto & Wise, 1987; Pyant & Yanico, 1991) , there are special considerations for its use in the Asian American population. One consideration is ethnic variation among Asian Americans. However, when the PRIAS was used with Asian American college students, Naik (2003) found no significant differences in racial identity among South Asian, Southeast Asian, and East Asian Americans. Other considerations, such as transnational experiences, generational status, and regional socialization effects, may also not be accounted for within the model. For example, those who grow up in predominantly Asian American communities may begin with a positive racial self-concept and not experience conformity, although one could argue that the dominance of a White cultural norm supersedes the influence of an ethnic or racial enclave.
Significant findings from research of the PRIAS with Asian Americans include the pre dictive ability of different racial identity statuses on awareness of racism (Alvarez & Helms, 2001; Kohatsu, 1992) , collective selfesteem (feelings about one's own racial group; Alvarez & Helms, 2001) , psychological wellbeing (Iwamoto & Liu, 2010) , and gender role conflict (Liu, 2002) . In Kohatsu's (1992) study, Dissonance predicted awareness of racism toward the Asian American community. Alvarez and Helms (2001) found that conformity related to lower collective self-esteem, and immersion-emersion and integrative awareness to higher collective self-esteem. In Iwamoto and Liu's (2010) study, Dissonance and Immersion-Emersion were negative predictors and Internalization a positive predictor of positive psychological well-being. Overall, the more mature racial identity statuses are positively correlated with more positive selfconcepts. In addition, the PRIAS has been a widely used and valid instrument to examine Asian American racial identity development, therefore making the survey appropriate to use in the current study.
Gender Role Conflict
Gender role conflict is a concept that examines masculinity, gender roles, and their negative effects on men (O'Neil, Helms, Gable, David, & Wrightsman, 1986) . Gender role conflict is seen as restricting a man's capability to actualize his potential and the restriction of another's potential through the imposition of gender roles (O'Neil et al., 1986) . The concept of gender role conflict is operationalized through the Gender Role Conflict Scale (GRCS; O'Neil et al., 1986 Studies on the relationship between gender role conflict and psychological health indicators (self-esteem, psychological stress, and help-seeking behavior) have shown a significant negative correlation between the two (Good, Robertson, Fitzgerald, Stevens, & Bartels, 1996; Good & Wood, 1995; Liu & Iwamoto, 2006; Liu et al., 2005) . In various studies, gender role conflict accounted for as little as 7.8% of the variance in psychological well-being (Blazina & Watkins, 1996) to as much as 25% of the variance in help-seeking attitudes (Good & Wood, 1995) . However, in most studies, Asian Americans were left out of the analyses due to omission or limited representation in sampling, except for Liu et al.'s (2005) study in which 38% were Asian American men. Kim, O'Neil, and Owen (1996) investigated ethnic group differences and relationships between ethnicity, acculturation, and gender role conflict (GRCS) among Asian American men. The sample of 125 Chinese American, Japanese American, and Korean American male college students was overwhelmingly first generation (71%) but had representation of second generation (18%) and third generation (11%) with regard to U.S. citizenship. Through canonical analysis, acculturation accounted for 18% of the variance in gender role conflict. Higher levels of acculturation predicted higher conflict in Success, Power, and Competition and lower conflict in Restrictive Emotionality. The findings support the GRCS as an instrument that measures conflicts with hegemonic masculinity in Asian American men. Liu (2002) , using hierarchical multiple regression, found that 14% of the variance in total gender role conflict (GRCS) was explained by racial identity (PRIAS) and prejudicial attitudes. PRIAS subscales of Dissonance, Immersion-Emersion, and Internalization were significant positive predictors of gender role conflict. Liu postulated that, as Asian American men were struggling with their racial identity, they would also begin to question their gender identity. In addition, "the more one endorsed racial identity attitudes of racial confusion, ethnocentrism, and integration, the more one was likely to experience gender role conflict" (Liu, 2002, p. 114) . Liu and Iwamoto (2006) examined the relationship of Asian values, self-esteem, and psychological distress to Asian American men's gender role conflict. Participants were 192 Asian American men, both college students and alumni. Liu and Iwamoto found that positive self-esteem, along with embracing Asian values and experiencing psychological distress, was a significant positive predictor only of Restrictive Affectionate Behavior Between Men; self-esteem was not a significant predictor of any of the other three forms of gender role conflict.
The use of the GRCS to capture the tensions of constructing more flexible notions of masculinity versus conforming to hegemonic masculinity allows for the examination of the ways Asian American men may deal with dominant notions of masculinity in relation to their racial identity. Given the historical context of how racially charged the construction of Asian American masculinity has been (Shek, 2006) , the GRCS was the most appropriate instrument to measure the struggle with hegemonic masculinity for Asian American men and its relationship to Asian American men's self-esteem.
Self-Esteem
Self-esteem, an important and commonly used component of psychological well-being (Good et al., 1996; Sharpe & Heppner, 1991; Yip, 2003) , is a positive or negative evaluation of the self (Rosenberg, 1965) . Those who have more complex understandings of self tend to have higher self-esteem (Alvarez & Helms, 2001; Parham & Helms, 1985; Rosenberg, 1989; Yip, 2003) .
Research has indicated that gender role conflict subscales, with the exception of one (Success, Power, and Competition), are negatively related to men's self-esteem (Sharpe & Heppner, 1991) . Sharpe and Heppner (1991) also found that the GRCS served as a direct measure of the negative consequences of following traditional male roles. The pressure to meet societal expectations is related to psychological distress, and there may be recognition among men of the consequences "in trying to live up to traditional masculine role norms" (Liu et al., 2005, p. 146) .
In general, research has also shown the importance of racial identity development to psychosocial tasks and general well-being (Chang & Yeh, 2003; Cress & Ikeda, 2003; Parham & Helms, 1985; Poindexter-Cameron & Robinson, 1997; Pyant & Yanico, 1991) .
Studies conducted on the psychological wellbeing of Asian Americans have demonstrated
Asian American masculinity relationships between racial identity, ethnic identity, and self-esteem (Alvarez & Helms, 2001; Iwamoto & Liu, 2010; Yip, 2003) , with more mature and complex understandings of race and ethnicity positively related to self-esteem and the strength of the relationship dependent on the saliency of the ethnic or racial identity. These studies directly informed the research questions, which focused on the relationships between racial identity development, gender role conflict, and self-esteem.
PuRPoSE of thE StudY
The purpose of this study was to address the relationships of racial identity and gender role conflict to self-esteem for Asian American undergraduate men. Previous researchers (Alvarez & Helms, 2001; Iwamoto & Liu, 2010; Liu, 2002; Liu & Iwamoto, 2006) have studied the interplay among racial identity, gender role conflict, and self-esteem in Asian American men in idiosyncratic ways. Alvarez and Helms (2001) examined the relationship between racial identity and collective selfesteem and Iwamoto and Liu (2010) the relationship between racial identity and psychological well-being; neither of these two studies incorporated gender role conflict, and both studies included both Asian American women and men. Liu and Iwamoto (2006) considered the relationship of self-esteem to gender role conflict in Asian American men but did not incorporate racial identity; 55% of participants were undergraduates. Liu (2002) studied racial identity and total gender role conflict in Asian American men but did not examine self-esteem; 10% of the participants were graduate students or alumni.
This study, on the other hand, sought to integrate all three constructs in the same study while focusing on Asian American men, a population that is not only understudied but stands to be at risk because of experiences of racism (Liang et al., 2007) , psychological distress and reluctance to seek help (Cress & Ikeda, 2003; Liu & Iwamoto, 2006; Solberg et al., 1994; Sue, 1994) , and low self-efficacy and self-esteem (CARE, 2008) . We addressed the following research questions:
1. Is there a relationship between each racial identity status and self-esteem for Asian American undergraduate men?
2. Do significant negative relationships exist between gender role conflict (total and subscales) and self-esteem for Asian American undergraduate men?
3. Which background characteristics, gender role conflict subscales, and racial identity statuses explain a significant amount of the variance in self-esteem for Asian American undergraduate men, and how much of the variance in selfesteem do the variables explain?
MEthodoLogY
A nonexperimental, correlational design was used to examine the relationships between Asian American undergraduate men's racial identity, gender role conflict, and self-esteem. The independent variables in this study were racial identity and gender role conflict, and the dependent variable was self-esteem. An online survey was sent to Asian American undergraduate men at two institutions, one on the east coast and one on the west coast.
Participants
A random sample of 500 Asian American undergraduate men, not to include international students, was requested from the registrar's office at each of the two institutions for a total of 1,000 Asian American men sampled. Both institutions were large, public, highly selective, research universities located in urban areas. Of the undergraduate population at the Mid-Atlantic university, 13.8% of the students were Asian American; 51.6% of these were Asian American men. At the west coast university, 40.1% of the undergraduate student body was Asian American; less than half (42.2%) were Asian American men. Response rates were 23% for the Mid-Atlantic university sample and 11.9% for the west coast university sample.
Institutions from both coasts were sampled to identify any potential regional variation in experiences of Asian American men given the larger demographics of Asian Americans on the west coast. An analysis of variance by institution was conducted to determine if there was a significant difference in the dependent variable, self-esteem, between the sample groups. The findings were not significant, F(1, 172) = 1.295, p > .05. Thus, the data were combined.
Participants were self-identified Asian American undergraduate men (N = 173). Of the total sample, 163 participants identified as Asian American and 10 identified as multiracial, including one Asian adoptee. The mean age of participants (n = 167) was 20.99 years (SD = 2.89), with a range of 18-44 years; six respondents did not report their age. More than 90% of the participants identified as heterosexual, 5.2% as gay, and 3.5% as bisexual; no students identified as transgender.
Participants were overwhelmingly East Asian American (48.6%; e.g., China, Korea, Japan); South Asian Americans (17.3%; e.g., India, Pakistan, Sri Lanka) were the next largest group, followed by Southeast Asian Americans (14.5%; e.g., Vietnam, Cambodia, Philippines), multiethnic Asian Americans (13.9%), and multiracial students (5.8%). Over half of the participants (54.9%) identified as second generation Asian American, that is, born in the United States with parents who immigrated to the United States. The remainder of the participants were first generation (16.2%), 1.5 generation-foreign born but raised primarily in the United States (immigrated at age 12 or younger)-(23.7%), and third generation or more-both child and parents born in the United States-(3.5%).
Participants were given five options ranging from lower class to upper class to identify their socioeconomic status. The largest group of participants perceived themselves as middle class (43.4%), followed by upper-middle class (34.7%), lower-middle class (13.9%), lower class (5.8%), and upper class (1.7%). Socioeconomic status was treated as a continuous variable. Of the participants, 13.9% were 1st-year students, 20.2% 2nd-year, 25.4% 3rd-year, 29.5% 4th-year, and 10.4% 5th-year or beyond. All but 6 (96.5%) were full-time students.
Instruments
People of Color Racial Identity Attitudes Scale. The PRIAS (Helms, 1995) is a 50-item instrument with a 5-point Likert-type scale ranging from 1 (strongly disagree) to 5 (strongly agree). The PRIAS was modified by replacing "race" with "Asian American," similar to other studies on Asian American racial identity development (Alvarez & Helms, 2001 ). The instrument measures four statuses in Helms's (1995) People of Color racial identity theory: Conformity, Dissonance, ImmersionEmersion, and Internalization; integrative awareness is combined with Internalization in the instru ment. Subscale scores were determined by summing students' responses to the corresponding items for each subscale. The sums were then transformed to T scores (M = 50, SD = 10) for comparison across subscales.
Scores for an individual on the four subscales provide a racial identity profile for an individual, indicating the degree to which the person exhibits characteristics of each of the four statuses. For example, a higher score in the Immersion-Emersion subscale, compared to the other subscales, indicates that the respondent was more likely to manifest characteristics found in the ImmersionEmersion status as opposed to the Dissonance status or other statuses. Yet conceptually, an individual may exhibit any status at any time given that racial identity development is not a linear process (Helms, 1995 ). In the current study, the PRIAS subscales had the following Cronbach's alphas: (a) Conformity = .85; (b) Dissonance = .83; (c) Immersion-Emersion = .85; and (d) Internalization = .80.
Gender Role Conflict Scale. The GRCS (O'Neil et al., 1986) , which measures men's internal conflict with gender roles, is a 37-item instrument with a 6-point Likert-type scale ranging from 1 (strongly disagree) to 6 (strongly agree). Rosenberg Self-Esteem Scale. The Rosenberg Self-Esteem Scale (RSE) is a 10-item instrument used to measure global self-regard (Rosenberg, 1965) . The instrument uses a 4-point Likert-type scale ranging from 1 (strongly agree) to 4 (strongly disagree). Half of the items in the scale are reverse scored. Scores are summed for all the items so that the range is 10-40; 40 represents the highest score possible and high self-esteem. The RSE has demonstrated adequate validity and reliability and is the most widely-used instrument for global self-esteem (Blascovich & Tomaka, 1991; Silber & Tippett, 1965; Wylie, 1989) . The Cronbach's alpha for the RSE in this study was .86, comparable to the ranges of .77 to .88 in other studies (Blascovich & Tomaka, 1991) .
Demographic Questionnaire. The demographic questionnaire included questions on participants' race, ethnicity, age, generational status, socioeconomic status, sexual orientation, year in school, parents' education, parents' occupation, and religious affiliation.
Procedures
All data were collected through a web-based survey instrument. The order of the instruments in the survey was as follows: (a) RSE, (b) GRCS, (c) PRIAS, and (d) demographic questionnaire. To reduce response bias, the RSE was placed first, so that participants could respond to the questions about self-esteem without being influenced by the questions related to racial identity and gender role conflict. The GRCS was placed second, before the PRIAS, so as not to prime the participants to think about racial implications on gender roles. Finally, the demographic questionnaire was placed after the PRIAS because participants would be able to answer with relative ease. At the end of the survey, participants had the option to provide comments related to the survey. Twenty-four comments, which ranged from thoughts on the survey design to feelings stemming from responding to the survey, were compiled.
data Analysis
Descriptive statistics including means and standard deviations were calculated for all independent and dependent variables (Table 1) . For the first two research questions, Pearson correlations were conducted among the racial identity, gender role conflict, and self-esteem variables. For the third research question about predictors of self-esteem, a blocked hierarchical regression analysis was completed.
RESuLtS
Relationships Among Racial Identity, Gender Role Conflict, and Self-Esteem
The relationships between each racial identity status and self-esteem were determined through bivariate correlations. Pearson correlations indicated that Conformity (r = -.32, p < .001), Dissonance (r = -.42, p < .001), and Immersion-Emersion (r = -.23, p < .001) were significantly negatively related to self-esteem and that Internalization (r = .30, p < .001) was significantly positively related to self-esteem.
Three of the four gender role conflict subscale scores had significant negative relationships with self-esteem: Restrictive Emotionality (r = -.36, p < .001), Restrictive Affectionate Behavior Between Men (r = -.18, p < .01), and Conflict Between Work and Family Relations (r = -.24, p < .001), indicating that the higher the level of response to the subscales, the lower the self-esteem. Success, Power, and Competition was not significantly related to self-esteem (r = -.12, p > .05). Total gender role conflict was significantly negatively related to self-esteem (r = -.31, p < .001).
demographic Variables, Racial Identity, and Gender Role Conflict as Predictors of Self-Esteem Because bivariate correlations do not take into account shared variance among the independent variables, blocked hierarchical multiple regression was used to determine the amount of variance in self-esteem accounted for collectively by demographic characteristics, racial identity, and gender role conflict (Table 2) . For multiple regression analyses to be conducted, assumptions related to multicollinearity must be met (Lomax, 2000) . Collinearity diagnostics were run, yielding variance inflation factors (VIF) that did not indicate multicollinearity. VIF numbers for each block did not reach 10 or higher, which would have indicated high collinearity between items and violated multiple regression assumptions (Groβ, 2003) . In order to control for demographic characteristics, the first block entered included demographic variables. The second block entered included the gender role conflict subscales and the third block included the racial identity subscales, placed in this order because prior literature (Liu, 2002; Parham & Helms, 1985; Sharpe & Heppner, 1991 ) indicated significant predictive ability for racial identity on self-esteem. Although Liu (2002) found that racial identity, along with prejudicial attitudes, accounted for 14% of the variance in gender role conflict, we decided to examine the variables differently from Liu, specifically to measure the impact racial identity had on self-esteem beyond gender role conflict.
The first block included demographic characteristics, namely, location of institution, ethnic region, generational status, and socioeconomic status. Ethnic region was inputted as dummy variables using the designations of East Asian, South Asian, Southeast Asian, and multiethnic Asian; multiracial Asian Americans were used as the referent group. The first block explained 9.5% (p < .05) of the variance in self-esteem. Within the block, identifying as East Asian American (β = -.379, p < .05) in reference to multiracial Asian Americans was significantly negatively related to self-esteem.
The second block entered included the gender role conflict subscales. The first and second blocks together explained 23.0% (p < .001) of the total variance in self-esteem, with the second block accounting for ΔR 2 of .135 (p < .001). Therefore, gender role conflict subscales explained 13.5% of the variance (p < .001) in self-esteem above and beyond the demographic variables. Two variables were significant predictors in the regression: socioeconomic status (β = .141, p < .05) and restrictive emotionality (β = -.360, p < .001).
The third block entered included the four racial identity subscales. The combination of the three blocks explained 36.8% (p < .001) of the total variance in self-esteem. The racial identity scales collectively explained 13.8% of the variance (p < .001) in self-esteem above and beyond the demographic variables and gender role conflict subscales.
The overall regression equation (Table 2) , using all three blocks, was significant in predicting variance in self-esteem, F(15, 172) = 6.085, p < .001. Three variables were significant predictors of self-esteem in the overall regression equation: Restrictive Emotionality (β = -.197, p < .05), Dissonance (β = -.291, p < .01), and Internalization (β = .219, p < .01). It should be noted that the variables of East Asian American and socioeconomic status were no longer significant in the final regression equation. Results of the full regression equation suggest that Asian Ameri can men who are more comfortable with expressing emotions, who have less "ambivalence and confusion" (Helms & Cook, 1999, p. 87 ) about their racial identity, and who have begun to "develop a personally meaningful definition of an Asian American identity" (Alvarez, 2002, p. 39 ) have higher self-esteem.
dISCuSSIon
The purpose of the study was to examine the relationships between racial identity, gender role conflict, and self-esteem. Previous studies Asian American masculinity focused on the relationships between only two of these constructs, but to date, no study has examined all three together for Asian American men. Findings for each research question revealed the following: (a) significant relationships between each racial identity status and self-esteem, (b) significant negative relationships between gender role conflict and self-esteem, and (c) gender role conflict and racial identity predicted a significant amount of the variance in self-esteem.
Racial Identity and Self-Esteem
Asian American men's self-esteem is significantly negatively related to how they view themselves racially, except for the racial identity status of Internalization. Asian American college men's racial naiveté as evidenced in the conformity status may be reflective of social pressures to fit in and ignore racial difference. Asian American men may have greater difficulty conforming to White norms, particularly White hegemonic male norms, given the legacy of racial discrimination targeted toward Asian American men (Shek, 2006) . The negative relationship of Dissonance to self-esteem for Asian American men reflects their internal struggle once discrimination is recognized at a cognitive level, potentially leading to guilt for having tried to conform to White norms.
Although Immersion-Emersion was positively related to collective self-esteem among Asian Americans in Alvarez and Helms's (2001) study, the present study found a negative relationship between Immersion-Emersion and personal self-esteem. Alvarez and Helms's positive relationship with collective selfesteem, which measures esteem related to social group identity, is consistent with the notion of a heightened awareness of group identity and affiliation. However, the negative relationship with personal self-esteem in this study may be indicative of an increased awareness of the racial minority status of being Asian American and a heightened sensitivity to racism. Although immersion and emersion schemata typically involve greater pride in anything Asian American (Alvarez & Yeh, 1999) , the psychological influence in doing so may negatively affect a personal sense of self-worth within the broader dominant and oppressive environment. Asian American men also may experience lower self-esteem in the immersion status through a greater awareness of the lack of positive and prominent Asian American male role models combined with the historical and contemporary racism directed at Asian American men (Shek, 2006) .
In the Internalization status, Asian American men have more complex understandings of their racial identity that may be applied to other social identities, such as their gender identity. The significant positive relationship between Internalization and self-esteem is reflective of the reciprocity between defining for oneself what it means to be Asian American and having higher positive self-regard. The increased comfort and security in identity also may lead to greater participation in the university community (Hurtado, Milem, Clayton-Pederson, & Allen, 1999) .
Gender Role Conflict and Self-Esteem
Asian American men, similar to other male popula tions, experience negative self-esteem related to gender role conflict (O'Neil, 2008; Sharpe & Heppner, 1991) . Societal expectations placed on Asian American men to fulfill gender roles lead to internal conflict when their own self-concepts do not match what is prescribed, particularly when examined through a racialized lens. Surprisingly, the Success, Power, and Competition subscale was the only subscale not related to selfesteem, which provides evidence to counter the model minority stereotype (Suzuki, 2002) and the pressures placed on Asian Americans (Alvarez & Yeh, 1999; Cress & Ikeda, 2003) . The nonsignificant relationship of Success, Power, and Competition with self-esteem, however, is consistent with Vu's (2000) finding in his study of Vietnamese-American men. A possible explanation for the nonsignificant finding may be that Success, Power, and Competition was seen as culturally outside of Asian American college men's personal selfconcept and therefore did not relate to their personal self-esteem.
Racial Identity, Gender Role Conflict, and Self-Esteem This study examined three concepts previously unexamined in combination for Asian American men: racial identity, gender role conflict, and self-esteem. The unique positionality of Asian American men as marginalized among men racially has not been examined in this manner before. The combination of demographic variables, gender role conflict subscales, and racial identity statuses accounted for 36.8% of the variance in self-esteem. The three significant predictors of positive self-esteem were Restrictive Emotionality (negative), Dissonance (negative), and Internalization (positive).
For Asian American men, restrictive emotion ality is a difficult concept to decon struct because of various contextual cues such as ethnic cultural norms and hegemonic masculinity. According to Liu and Iwamoto (2006) in their study on Asian cultural values, gender role conflict, and self-esteem, restrictive emotionality may be a greater source of conflict for Asian American men considering the cultural norm of emotional restraint and self-control. However, this study does not account for ethnic cultural norms, instead focusing on the racialization process of Asian American men's identity development. The messages of how Asian American men are supposed to be, as played out in U.S. popular culture, also may contribute to the restrictive emotionality faced by some Asian American men (Shek, 2006) . In the context of a racist and sexist society that values the performance of hegemonic masculinity, the struggle with emotionality for Asian American men has to be considered in relation to their racial identity to provide an avenue for the development of healthier gender role identities.
The significance of Dissonance and Internalization, having accounted for the variance in demographic variables and gender role conflict subscales, provides evidence of both the negative and positive roles racial identity can play in Asian American men's selfesteem. Although early recognition of racial discrimination and racial identity is negatively related to self-esteem, Internalization of more complex views of race and racial identity predicts positive self-esteem. Because the most mature racial identity status of Internalization, as measured in the PRIAS, indicates a complex understanding of race that can be applied to other social identities, Asian American men may be able to translate these complexities to their understanding of gender. By questioning the dominant narrative of their racial group, Asian American men may also begin to recognize and challenge the racialized conceptualization of masculinity that is so intertwined in the Asian American narrative. Images of Asian American men as effeminate, asexual, "inferior, and threatening" (Espiritu, 1997, p. 87 ) that continue to be dominant in the United States can be viewed from a critical perspective, thereby helping Asian American men to deconstruct dominant ideas of Asian American masculinity (Shek, 2006) .
Limitations
Limitations of this study include the low response rate, particularly from the west coast institution, and the self-selection of participants. Students who self-identified as Asian American may have been more likely to complete the survey than those who did not identify with the racial term of Asian American. Individuals for whom their ethnic identity was more salient than their racial identity may not have found their experiences represented in the study.
IMPLICAtIonS foR PRACtICE And SuggEStIonS foR fuRthER RESEARCh
Results of this study have implications for understanding the well-being of Asian American male college students. When attemp ting to identify what may affect Asian American undergraduate men's self-esteem, Asian American men cannot be seen as onedimensional beings-either solely by race or by gender-but as complex individuals negotiating multiple social identities in an environment that is constantly challenging their self-concepts (G. A. Chen, 2005) . Although being male is a dominant identity in U.S. society, what it means to be male and masculine for Asian American men needs to be given greater attention so that gender role conflicts may be exposed and critically examined, especially within the context of race and racism.
In understanding the salience of racial identity to self-esteem, it is the responsibility of student affairs professionals and faculty to incorporate mechanisms that promote mature racial identity development in Asian American undergraduate students (Alvarez & Yeh, 1999) . Positive role modeling, through an increased presence of Asian American male faculty, administrators, and student affairs professionals (CARE, 2010) , may serve as one avenue for promoting active exploration of students' racial identity development (Alvarez & Yeh, 1999; Hurtado, et al., 1999) . Institutions may also seek to integrate Asian American history, culture, and society through out the curriculum and student affairs programs (Alvarez & Yeh, 1999) . One impor tant initiative would be to critically examine how Asian American masculinity has been constructed through historical policies of exclusion and discrimination as well as through cultural representations (Shek, 2006) . Programs targeted toward Asian American men can provide safe spaces for instruction and discussion, thereby creating avenues for emotional expression and addressing the finding that Restrictive Emotionality negatively predicts self-esteem.
Not only are targeted efforts important, but more inclusive efforts also are needed. By purposefully incorporating Asian American culture and issues into programs and curricula, Asian American undergraduate men will be exposed to positive reflections of their communities while non-Asian American students become accustomed to Asian American issues as part of a broader community context. Validation of Asian American men as both racialized and gendered will help them develop their self-esteem in a healthy and welcoming environment, thus reducing the potential stress factors that could lead to poor mental health and well-being.
With regards to research, we offer some suggestions based on the findings of this study. First, we recommend expanding the scope of studying the Asian American undergraduate male population to include greater numbers of gay, bisexual, and transgender-identified individuals. A more representative national sample of Asian American college men would provide an opportunity to continue to examine geographic differences in Asian American men's racial identity, gender role conflict, and self-esteem. Second, other indicators of psychological well-being may be another area for future research. Related to Asian American students' low self-efficacy (CARE, 2008) and the perception that Asian American students are goal-oriented (Suzuki, 2002) , self-efficacy is an important variable to study, as it may influence Asian American men's self-esteem.
In addition, institutional programs could be examined in light of the intersections of social identities and their influence on the self-esteem of Asian American undergraduate men. For example, what are important outcomes for Asian American men and all students when programs are more inclusive of diverse experiences compared with those that are reflective of only dominant norms? Hurtado et al. (1999) identified benefits of diverse learning environments for students, but the ways that all of those factors relate to the selfesteem of Asian American undergraduate men could be areas for further research.
Finally, what became evident through the research process was a need for qualitative or mixed-method approaches to explore the experiences of Asian American undergraduate men. The survey allowed for comments and suggestions from respondents, which demonstrated various statuses of racial identity develop ment and gender role conflict. However, through the comments, it was clear that Asian American undergraduate men had stories to share and did not necessarily feel like their experiences, thoughts, and opinions could be expressed through the instruments used. Therefore, individual interviews and focus groups may elicit a more revealing and insightful picture into the lives of Asian American undergraduate men. Through the collection of narratives, researchers may gain greater insight into the deeper issues faced by Asian American men and how those issues affect their well-being.
ConCLuSIon
There is a complex portrait of Asian American men yet to be comprehensively examined in higher education. Asian American men often are considered privileged, both within society as a whole, as evidenced by the model minority stereotype, and also within the Asian American population, with perspectives of sexism with men as the dominant group. In contrast with these perspectives of Asian American men as privileged, the CARE (2008) report's strong and important statement about "Asian American students exhibit[ing] the lowest self-efficacy and self-esteem of any student group" (p. 28) and the research findings about Asian American men's psychological distress and reluctance to seek help (Chang & Yeh, 2003; Cress & Ikeda, 2003; Liang et al., 2007; Liu & Iwamoto, 2006; Solberg et al., 1994; Sue, 1994) underscore the risk factors for Asian American undergraduate men. The challenge to higher education professionals and researchers is to be more inclusive in their work so that Asian American men are neither marginalized nor ignored. Given this study's finding that there is significant predictive power in racial identity development statuses above and beyond gender role conflict on Asian American men's self-esteem, racial identity development could be a path to both disrupting hegemonic masculinity and enhancing self-esteem.
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